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FRIETT T 39 IcdisT (POSH Sf&faae) 1 991 9 T

qIer (Summary):

FAEIA T A9 Icdieq (POSH sAferf==aw, 2013) U Haaasiier 3fiT Ageaqul ATHToE Hal &, ST T had
HIGATl T LT T AT | ST &, diodh FHIAAAAT, AIHAH AT ST ATHTSE [@wrd ¢ 61 T80
TNTE STAAT 1 TET o | i oy wgfa F wreaw & POSH sifarfaaw & samat 1 frapoor o
S QI o ST ATATCEHRTE, TALAT, hel TEST 3T AT FEATASTT i THIEAT o qTeqH & s o=y 7 st
U [T 0| ZegTel, TXYY, 8208 oY faoetl & "@reai—sre |T, ST, Taress #ar, fovem, o avwes
FIATAT—T TH AT § TTH /AT 7911 Fof FFTATH=AT § 60% HIGATU 3T 40% T2T ATHHS 2| 9Ter
& w@ Rt & 712 grar g & POSH sifaf@=m 7 Afgarstt & forw wrieaa & sife qeierd ofiv dxferd
AT | Agea ol AT 9T g1 FTEaHT FIE A TMod &=l | Aqiian (ORI araadl e Trereqor
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FIAHHT ! TATAT TITIAT ¥ T2 &1 AIGATY AT STTTFT o ITd STHTEF g2 & A ICIET 6 (965 ATaTs]
IS § o T8 Teq 8| gIeAT1h, e, FTEST Ud ATHIT &= § POSH stfarfa=r o warat Ghareaa= &
Fe AAMAAL T AT FAT g2 &1 T I, TS ATHAT | T8 TEIANT il HedATU | TTHA S 2, Forae HmrdesreT
U qATE T FRATq 3T g1 AT gl T (AT, Tg ATSTHAT FATgATSAT I TFATASIAE H1F ATATAL0 & ol

o & U qerh 92 8, T ST srfess Taret aq1 o forw araTiors STRreeRd T, Tioreqor, s AT &
A srareTar g

e fog (key words): =t 3ediee, fremar e, siafis R afufa, s o afbf,
Tl ata (off i)

FEATAAT:

FIHEIT TT A IHISA U ATAF ATHTSE THEIT 8, ST ATZATSAN oh ATCHITHTA, HTAE TTeeT T Fd
SHAT I TATIAT FAT 5| TG A AT T FIAAT HT &f Aal, dTodh Th Hgcd ol ATFarieent T oo |
gl T § AIGATSN Tl LA ST TFATASIAS FTH ATATAL0 TG HL o (o7 F5 FHIgA 9410 10 3, S=d
T wigaATar 7 {0 AfAaaT I Icfrea /", 2013" (Sexual Harassment of Women at Workplace

(Prevention, Prohibition and Redressal Act - POSH Act, 2013) Y@ gl I AT FTHedl I
HigaTat it TRAT i grar GEtEd F2F & o Fh 7w T 97 FEedd 98 qigarst s e o Tar
FATT TgAT ToReft off T9r 3 FTATST {7 St A  forg sraewrs g

AT H FEAEAA 9T F Ichied o faars Bfas Joret 7 @ [emar a9 e s a7 (1997)
AT & ge, SEd TSeIT 61 U qrTiorn frddhdl $ait <dt, ST a7 [@aarg e & &1 7 i o, #7

AT TATEHT ol T Ivg AT Al (HaAT, T "foremar” 9 afgar @9 7 9aig AT § Sqied
JT=ET T AT TH AT | Tqa1g AT F FIAETAT 98 A9 I Rl AT SATERT HT o=
AT 3T =eh Famor & forw femar feanfRaer s frw, e st o afgarst St grar gEtad
T o forw Rarwren &1 Sfaat on) #3 & [der faw) gt T RenfAder T €9 & e 981 9,
zaterT 9 fawaY 2013 # ¢ 7 POSH sfafa=® (The Sexual Harassment of Women at Workplace
Act, 2013) 91T FoFaTI FTIEIS 9 A9 Icfiew gaeT frerrs 2 fdaw 2012 Fr Arsaar § ara B

AT 91| T2 A "I T AIRATSA A Iedee (TrhermH, e sie e sfafaew, 2013" F w0 4
STTHT ST 8l

Tg ATAAIT A SIS &l 2ATTR &7 F TRATOT F2ar g, ™rew s o 99, 9 Jear, I
ATUE T AT ST AT TH(T FT Fle T AGTgd HITGHh AT LA AL ATHA 8-, ST Algaarst &
FIIETA TT AT 3T TAGT (A H FT4T IcTo FeaT gl
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POSH SIfafaaw &7 Hgd :POSH =fafaenT, 2013 wiaareli it Frdesrer 0% qTeiT 2T F2 A7 3%
STAFRTLT T TAT ol o [oIT SATAT AT g1 THeh TeF 32T Aaferad &

ATZATS & FTIEAA I AT ATATALOT IUASH FIAT — Tg ATANIT FEATHT Far g 6 qfgareq &
FoRET T ST & A1 Ichied & Th, Gerd Sl Ggrae H1d araraor [Hd|

s frwraa aff (Internal Complaints Commiittee - ICC) T &7 — Tde &1+ foE® 10 o o7fars
FHAT FTAT 8, T&T U AqLeh ORI AH 0 TS A=A BT 73T 8, S F1edd 9% Iedie+ 6l

forsRT=at T STT= el B

T T afafa (LCC): i ot &vea ® 10 & | FH=Ter 8 AT forshraa =ter fHai=hr o e €,
ar forswrra LCC &St T2 ST kel g

FIAT HIRATE ST S TTAATT — TH ATAIH % qgd Il I I a1l ATHRAT IC FIGAT HILATS hl ST
Tt g, e ot g, Aetae, 7 ATl & HaTel ST 9 a4 o gl

AigATSl & ATHTPET i FTACIT H ITHT ARARRT Fl T@ET — TH ATAHIH & T0] g F AlgaATSAT Fl
T8 Tarame feT g T 7fe o FoReT T e o STliE T aT84T Fdl 5, 1 Svg, AT THeT 3T 39T HRAT
EEHECE ERART

ST A POSH Fifa stommr & forw smewr s — a+ft sofaat s d@vrsAt &1 sy st POSH ifa
FAT 3T FHATILAT T THR VT ST FHLe shl ATALTHKAT BT g

oft-at (She-Box): AT UF aret A merr 5 i Scfte soraeitas ara (ot afem) aea B g,
ST STAEA U AT IS AT TTHAT F ATAT AT ST AIZAT T TIAT ORI & 3 o 10 U Uhed
==t 7§ v F2ar 2|

AT # FTHEIA I 9 IScdted $ir ool

o TEH ARHAT aMART (NCW) #it RO (2022) F AqER, 9T § FAEIA 90 A9 e i
ORIt T AT g AT 98 W@l 8, At o ot agad & "rHer R 981 B S

o 2018 % TH I & AT, Had 30% HIZATY FH IcITE #f fHIT TS FLaT 6 o0 30T
AT 2, STt 70% & erferk mraer fare g1 48t e sma
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o WA H WS S SEMIST &7 | siq< — F{qiLe T Hieq e+ §# POSH stferfaas v =y fw
ST Y27 &, AT Bie 3T FEATTSd hraeet (S = ey, i e anfe) & afgersi £ qeer
A Faar o7 | v TE AT 2

o AT FrAeI (Remote Work) i @TgsX Icfig — 17 & a0t § T WiW v i Tfoes

FELART & d&T | ATATST ICITET & HIHA HI I8 T2 &l Fs g0 Ar2a< o, SAqf=rd Ha,
7 ATRAT Fiet o ATAT | IAEA 7 fUH1T BT W=l 2

QTTeT T 287

o POSH afaffzs it werrarshierar 1 steaas F3a7 — 47 78 =gy afgars #v awatas qear
TETH T 9T T2 87

o TTF FUTA Hit RAfY Fr wHEAT - FEEHHY e sk Fufaat # POSH #fifa &t fraet sisfiear &
T foha ST 2T 27

o FAITAAT HT TZATT FAT — B AT AT FET(ST &t § POSH AT F=e &t a0 i # 747
FISATZAT 3 & 872

o THTS ST TIMSAT I THTT T FAFTT — POSH AfH=m & 07 FTIEIA] 9T g AT A1 |
FT I AT g2

ey afierT
s Ta< 9 Frderer 9 A ScfiET & fRerd FwrEt i g

AT H @1 POSH stferfa=re T qaT Afs o 3971 o FIgA1 | 0l S0, 7 Fg Gy i feqr #1
gt &l

kil qEA FLT Ferererad
TIH o SART (USA) Title VII of the Civil Rights | FTHEIAT T¢ 4I9TE AT 71
Act, 1964 SeiTe farT 81 et +
fore FTt FErEAr STt
3T 2|
TATEeT fhrew (UK) Equality Act, 2010 EARE I LU L S oL
ATATT 3T ITNEA &l a2
EIESRERIBIEIE]
TS Canada Labour Code & | &l & A Sefted ﬁ?
Human Rights Act, 1985 | T THATE 2 ST ATfat
Tl AN LA 0l AAATAATI
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AregferT Sex Discrimination Act, Icdtsd T & oo =y
1984 AT 3T forraa Remm

JUITAT|

ST Gender Equality Act, 1999 | FTH®I=ll ¥ eI AR
HIZATSA % T ATAFRTL AT
AT Fzar g

WA § POSH stferfeas i fRufer st <eri it g 4

AT | HAESA TT AigaATsl sl qear o @ #a an) & @ g, Saf w2 390 § =80 =+
HTHATTERTE HTIAT o S TTH TRIT AT g1 7T <907 a0 QT |, AT | AT 9ehrq gria (ICC)
ST farfers sty it wATIET FiT T 2

Fq TSI FT STTATHA:

frameET F9TH TS ST (1997)

Tg ATHAT ALl <dT o0l FeAT & T gall 9T, ST TSTEATH i Ueh QAT Ardahdi off oY a1 [@arg T
F TAE § ATRE adATeRT ol fUwe g2 offl = Ao § e & 9 faemar RemfAder (Vishaka

Guidelines) STTET T3, ST FTHE 9% AT ITHTET Tl Lahel ST SHAT HETI0 Hd il THhar Faiid we
& forw = o

g fRenHaat & dga FErhret i Us gRiad e Ya #d, fowmra afufa s w3 i
TOrRTAA o @ THTLTT &l AT FT & ([Hael (&7 T0)

TATE: = fRerm=eert % smeme 9% 2013 § POSH sfafaaw (Prevention of Sexual Harassment Act) @]

o T, e srdeae 9 Aigarst & sfaepml &t var gt ge)

AL THFIIIE THILT FTS (O 917 Tah, IIIeT (1999)

TH IO §, 74T TS THIIT FTSTRA o Uk FT ATFRET IT Uk HIZAT sTefieeer i 7 Iehiee 7

AT T A7) T e 7 Ay it FEieasft w1 q8l g i el 9% A9 Ichiee & e w2
FEH ISTH 1 T&Ld 9L ¥ 2T

AEA -TaTAd g Tq% FFar o & oft sraifea ot a9 a7 919 weha I 3cfte &t 9off § rar 2l
THTE: =9 A0 F Frdesrer a7 Iedftee &t Far &1 S T i [Tt & srarfoat o frers Fwit
FLATE FLA & o1 Tt fFam
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YT FIEATH o IATH TT 99 (2012)

TH WIS | UF SAr2d ATt (writ petition) e &t 1< off, e fremar fRemfaaert & rareag #i
FHHT Tl ISTNTL AT AT 27| THH A F THT TSAT 30T 0w ATTHT TR T S QTR HI TATAT €T &
AN T S ATATAA TS eI FA 0 (Haer f&am)

Ag@: AT 7 FF IATSA &l UHA % o7 TFHATH IITAT (preventive measures) & HTATAIT whl
SfaTar 9 S f&m

TS =6 Feel 7 POSH stfafaas & warelt Srameaaer &1 ggrar 37 o wrderei 9% aigars fi gear
At &

T gt a9 W "= A ot AT F L(BSNL) (2006)

TH HTH §, BSNL &t Us FHATT ST T I qT ATHRT I FF IcdIeT &1 AT A ar & .
) FEITAT 9| A fereRa aatdinternal Complaints Committee - ICC) = SITEMdT T JHT Sg<T4T, 3¥
T e T =9 el T TR TEd g AT 9 FHET To{T A9TE |

AEd (T HTHAT HIAEAA I AqIE femaa giHtadr) Internal Complaints Committees - ICCs) &t

TATAHAT T ITET FAT 2
T =9 Aot 7 ICC Y orf<w i 9fehar & 91 it 97wt &1 JqTiorg =)

HUE QST ST IS aTH HTEa &9 )2018)

TH HTH |, TP Aigar ranT )National Commission for Women - NCW) &t Ta FHATIT T8 &1aT o
FOT FEATET o e a1 Iefies it o oot wwr of greifs, siafew afafy )IC) 7 fvwer s
Tl T, TSreeh 0T TTTAq o ITOT RATE Tl GRS T (AT 3T I S 7 araer &

AEd =9 ool 7 ey = i 3=ra wiRaT) procedural fairness) & T Fe il SAETFHAT IT ST

faam
TN =9 v F 77 gt G F adft foewmat f fower siw s g § qgd S g
TRl

srfarfRae & worea 92 fo=er srege o fagr

R THIE
AT it FrRiere § WRAETT a6t — 2013 & 7% §, WA Fa1 § HigdT FAATEAT 6 §&aT | Jis

= &l
RRTeN ® STRTERaT 9gY — 2 FfAat w7 et aiferdi-( Zero-Tolerance Policy)
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HYATT AT B
AIRAT FHATRAT § ATHTAATH T&T — AIGATT 3T (AT SATHRI o6 AT STTAF SITEF g3 3l

TRt i {aTg

forTaa Tt e Y FRrerh — AT T@TT T AT e & ST H HigATU fORTd F F F=dl 2

e TISAT | STTITAT il FHY — SEST & § POSH srferfa=sy =1 frameaaw sgz Hifva g1

S AT T HZT — T ATHAT | S AL 6T FeATs S G718 o1 3, o6 F17 & IR 6 §97a1
T Tt

ey gt (Research Methodology)

POSH srfarfa=a & warat &1 9921+ & o =7 oy ¥ A2 f=3fd (Mixed Method Approach) smadTs T2
&, e [ureHs (Qualitative) ST AT (Quantitative) AT TRTT T errer FAtet ot gl

2T 9Ug d@1% (Data Collection Techniques)

T AETAT | T THT FHXA o (7T 5 A0t T START FhAT T

TEATERT )Interviews) — T FeTTF & aiq (A9 BaaTeeht w7 areTente o3 7| JTeATeRTe & e
e €9 § HAETAT IT F1F IcATSA il qeATall i areatasdr, POSH stferf=® )2013) & @1 g & a1
T qATE, 947 ICC 3T fRAI<hratl 5127 38 T & TATE! (hdTeade 9% e Hifed & wam|

GIEA- =5 FeqaT F [T AT 3¥ ATHATST THET0T 5 HIeTH & TaT U 37 @M w397 § POSH

AT T TRTEHAT, FHEIT IT AT ITATSH 61 T2AT3q, AqFw g qfa (ICC) Fir yarasfierar
ST HTBAT T A AR H | AT ATAT AATAAT 9 7 = T

9 T (Case Study)- ¥ =<t F7 3297 POSH sfaffaw ¥ amafas Frat=aaq #T 269 v

FAAAT H TgTs F THAAT gl THh [0 AT AAT-3(AT TR 6 FSAT LR HITAT, TS HawAT
ST TESAT H1 Faeqd sregae foam 1w 2|

LT Sl FIAT qearasii s aHET (Review of Government & Legal Documents)

o POSH srfarfaarm, 2013 &1 faedqa sreaam
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o LI AZAT AT )NCW) it Rret 7 fagroom
e ILO (International Labour Organization) 3T UN Women #t fXaTet T sraeiie|

AHAT ATHIX )Sample Size)- swarar S fafss Fafat siw St & FHart arfaa g1 37941 60%
HAIZATU 3¥ 40% &7 &

AT &: gegHl, T2, FeTrd, A7 et § o Fafaat 1 onfier B ) s et & 17T,
o< I )Banking), TaTE2T H4ETU )Healthcare), fora, ST AEaT<Y F1aTAT 9THe A

POSH =ifafaa™ T 99°TS 9T I979;

POSH (Prevention of Sexual Harassment) stfafe=a, 2013, AT &l HEAEAT ¢ qoIq 3
HEATASA® ATATALOT & H & 3297 | AN FhaT 31 Am| 7g Atefaas afgarsi & e 6 w&r
FA, TSAT H STETEHAT 9@, 3T TF T qaaraeft FrEedd a9 | Tgcaqul S{HET 97 W27 81 THHT
AT HIGATSN, SR, FHIGAT T, ST THIS 9 ¥7€ € H I@T ST Tl gl

HfgATet 9 I9TT )Impact on Women):
AT 3 gerhan<or § gi )Increased Safety and Empowerment):
o HIZATSAT HI FIIAT GLAT ITH g< &, [T o FIAEIA T G& il L& HSGH FLdl gl
o POSH fafa=w & dgad fUamad &S Fa" il TRaT T 3 qreaslt g, oee afg«rsi wr ==

et it FramaeT 92 2
o = AfAfEw F AIZATSH FT Tod= 9 & a9 Afepy % forw @2 g 1 A1ee v 2

Frdeqer § frsamer ofie wwrerar &1 fAwior )Building Trust and Gender Equality at Workplace):
o T FEEAA! TX POSH i @R i & U qferd i fAeqer ararazor & At gar )
o HIZATHT AT [&T TgHIHAT o ILa< JFa< A 77 5, e S gaar )Gender Equality) &
EFEINEE AR
FAaA § AIZATSA HT AR # gi )Increased Female Workforce Participation):

o FE HZATT A Il F =¥ & Faeda i 2l off, AT POSH srfarfa=w =y g1 & arg 7
fersh AT =T o AT AT T 3 7T 2 2
o (UTLE T, oreqT, TaTET ST werderey ¥ gigerstt i awiery @ 2|
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o HiEaTSH fY 37 wai wx fAle & off Ffay St 72 &, =i sra 3+ Frerer av qefera wggw grar
2l

FIUETT S IR X TATT )Impact on Businesses and Industries):
HIILE Afaar & a1 )Changes in Corporate Policies):

o arfAreRter arEY sufaat F sra=t HR ==t & POSH stfarfaae = emferer foram 21

o FUMTT Ta MATHT T & ARTEFHAT ATHATT T TTAEA FTHH =T LT B

o FU FHATAT & Torw POSH Wiereror stfeamd &% f3ar 3 §, e F1ede il 96h(d § TR
TEATT ATAT 2

TISAT St TAST 9 9T )iImpact on Organizational Reputation):

o POSH A=\ T 9TA FXd ATl TS ATHTIO €9 & T8 e 719 SI7d 2l

o FUTAAT sTu=T fafererar e AuTaAfaT )Iinclusivity) Ffa=i =1 a@mET 39 % forw POSH &1 1] #X
&l

o FIAEAA YT INEAT F TTHAT il AT FF a7l TISAT T AT9 )Reputation) TT THTHF
THTE AT 2

FHATL GaATT 3T IcqTeHhaT § o< )improved Employee Satisfaction and Productivity):

o IIET FIHEAA I & FHATILAT HT AAGA T2AT & ST I STTEF TATAT =T & FH1 HT I 3
o TIRZATSH T FTIEA U¥ FEaear a1 Tt g, o 3 &1 off 79 grar 2|

o FW T ¥ TEANT § U g1 €, Foraar Fafat i Icaraawar )Productivity) a#t &1

AT ST TATEH T979 )Legal and Administrative Impact):
FIAEIA I =TT TUITAT T ATt ) Strengthening Workplace Justice System):

o POSH sfafaa| F FTEedel UT UF =ATa® =T qa1< T 8, ™| foerraat &1 Foder aareame
H g 2

e ICC (Internal Complaints Committee) 3fi¥ LCC (Local Complaints Committee) St& &= s=TT
T g, e OeTat &1 =T €9 8 e S 9t gl
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S AT S TATHGHAT & A )False Allegations and Misunderstandings):

o Fg HHAT # POSH A=+ &7 TeUANT ot goT 7, STl 35 ARMTI 6 HL0T (HarT ARl Al
THATT oI 35 ATHAT T ST ATATHT FH &, AR =7 AIHAT F ATeqra Tiedi s frwraai #r
Tag T 3P & @ oI o0 g

srferfaae % wATEt Shareaas $it gHIfAt )Challenges in Effective Implementation):

o T FIT AT AFNST & o7eft ff POSH =1 T oy 7T &2 a1 )

o FE FHATAT FT ICC T LCC F FAT il T T27 2|
o ATEITHIH o T&q ATATAT o ToIT FTEF TLRTLN HLIEAT T T&d &S ahl ATFTHAT g

THTISM eI ¥ F3a1a )Social Changes due to POSH Act):
TRt TaTaT Fr X F7aT 9T )Moving Towards Gender Equality):
o UEH FHIAEAAT IT HigaTell &l O O FT FHATL HAMET AT 9T, dfhd POSH srfafaas &
HIGATS & ATERTLL ol FIAAT AT T&TT =l Bl
o UL T WZATSH F = THTHAT &1 FETaT [HeT 2l
A IS % I STRTEaRaT X AT ieear § 9@« )Increased Awareness and Change in Mindset):
o TIHEAT UT AH IcUISA I o1 ATereh Fefiwar & forar Srav g
o HIZATY ST STIHT ATATH IBTH & AT STAT ¥ [HT FHAT T TIAT HHATA T THAT A7 2l
o FHITINE ST, HITRAT, ST AT Heam™T & AT IATEA o IATE STRTEHAT AT FATT AT 72 2
forear i wiSreqor kAT it AT )Role of Education and Training Programs):

o STTARTYT FAMAT POSH STITEHAT SIS SATHATH FX Tal gl

o TEHA ST Ficrsll # WY FF ITHET o FaATH FTATATY SArSa it ST W=l g
o TTH 3T LA T2 T TR HISH-CHTH IT TTAAV HTAFH =TT T2 2

Ffafaw & TaTEr fhaaas fit g9EITe )Challenges in Effective Implementation):

POSH stferfeae &7 @] g0 U& 39% & fe G807 g 147 g, The o a+f Frefeaai o sqr T9mEt
TFaTeaa 21 g3 8| T= THE A4l 26 T &

STEshar it FHT )Lack of Awareness): 9T & & i TSAT AT FERTST &= | qigerd, POSH
AT\ & YTagEl i fUwaa a5 F A GHRAT F N H A9 21 T® ATl |, gy IcfiEd &
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AT 1 FTE FA 7 BEHdl 2, FA Iea TqT Tal ardl (% Faf i F4 fOHrad #2712

e fAra aiafa )ICC) Fi siqusrsaar )Absence of ICC in Many Organizations): stferfe=r+ & @ga
10 o Tfers FHATRAT ATl g€ A § Uk qiafeed (=q qata )ICC) aam™T A=ard g, dAthd &5
FAIT AT AT THERT ITAT T2l L TGl gl Fs Gle TeAT § |CC Faet =T & & a1 L@l g, o
FEEIEIEIER I EELE IRl

FS AT ST TEIANT )False Allegations and Misuse): T= A9« § POSH sferf==\ &1 g&aanr o
T AT G, TET S AT % FI07 [T ARAT FT THATT gl g1 Foawslt areatas ffZar i forwraar -
T off Hag T A9 F I@T 14T 2

LT AT i @&l i 9 )Lack of Government Oversight and Strict Enforcement): POSH
ATITTH % AT T AT F3  [oIT FilE 9ed Gl aF qgl gl Fs HA=at Had wrrsi 4 POSH
T 7 @] R@Td g, SR areatashar § oH AR dal el

YT AT FEIST &= § POSH +ifa ft =wfearzai )Challenges in Small and

Unorganized Sectors): POSH sfafas &7 THTet wai=aad HiTide 3T S &=l ¥ qf aga< gl
g, T SIS AAETIT 3T AFTST &1 | oTHT Y iz GHEATU T g< 2| T THE GHEATU TH THT 2

LTS & | SquTerd st FH1 )Lack of Compliance in Unorganized Sector): STERTIST &5 # &TH F7d

FTAT HIZEATA T POSH STfATR=w &7 A1 A foer aram| =g wraere, [aior v, gfagy asgy arfs #
9T Te fOrRTara Mamor 4=t 981 Tl

ICC a1 LCC #it ag= 7 T )Absence of ICC or LCC Accessibility): & #raAt 3T IrHior &= &
A forwraa |fafa )ICC) =T T+ forsrmara affta )LCC) Fit Iufeafa A8l gl F2 ATHAT | HigaATy
forsRT=ra e o forT |1t W= @it | S|\ gt gl

AT i Fiewfas aramd )Social and Cultural Barriers): T& THa1 | g1l Hl HIEAE 92 I19

Scfted it TeATsl UT GART ITd FIA hl AqATT A2l grdi| ATHTOR q919 i FaaTHr % =% F fifzq
AiZATE fowTd &St Al HY qrei|
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ST T ATEH THTAT I & g g9 )Suggestions to Strengthen POSH Act):
POSH stferfe=re &t stferss TaTaT a9 & o e, [Fahrett oY 969 &1 afe® €9 § T Fed
BT T @ AT =9 T o
FIACIT IX TETEHAT ATHATT )Awareness Campaigns at Workplace):
o Tl F=TRAT FT POSH =faffaw & s # Smres F¢d % forw Fafaa gforerr sewy 5=y
ST
o FHATIAT I AT Icdred T TRaTaT, RrfET qiRar 3w I9eh At o o | T ST o
ST
ICC 3f¥ LCC i sraerwar sg™T )Strengthening ICC and LCC Functionality):
o TIEAL HI AT (AT ATHIT )ICC) & HEEAT FT Tl TTAAT FHATHT FHedAT AT
o TIHI HI T fOaTaa A7 )LCC) T ATereF ag= AT weet ey, SEg S @At i
FENTST & T AigATU off forswmra &< o)
POSH T & TEIART T T & g 39T )Preventing Misuse of POSH Law):
o IS AL & HTHAT § H&q HIATS # (o0 T faermfaaer a=my s
o TAT TEAT T FLAT FATHT Fe o forw uar [Hoqer Sr= IHRAT raeTs ST
BIT ST AE(ST &F § FA ff 9ga q@r )Extending POSH Implementation to Small and
Unorganized Sectors):

o TX) TTEHTRI TSAI-NGOSs) 3T ATHF TISAT T TRTEFRAT T § 7i¥er foFa s
o TIE FAAHTIT Tl ALHIT hl Aag & POSH T a1 #°ee & forw fa=tr sgraar & siru)

STRTEHAT FATHATHT S ATq IR AT saegaar )Need for Awareness Campaigns and

Policy Reforms):
POSH sif=aw & TXT d%g TATAT a9 & [T ST T 3T ATTH TSl STTHATAT o0l AT hd |
gl
TR STTEHAT AT )Government-led Awareness Campaigns):
o HIEHI HI Zral, YA, Hiae HI=AT X gom=R 741 & ATeq9 ¥ POSH srfafqaw % aw &
STT&HAT Fg # (o1 AT Fem Arfaul
o YTHI 3T TIE AT § FHAT ARTEHAT HTAFHA AT 7T T AT R0
AT G 37T & AT )Legal Reforms and Strict Monitoring):
o Tsft AT § POSH T &f W] % o forw ua srfaamd Rartés a7 a=mar s
o POSH farfaae & Tgd AqqITAT T HA a7l HIS1 & [GATE Fel HILATS =l ST
ToreT worTet § POSH STRr&haT STiEAT )Incorporating POSH Awareness in Education System):
o TR AT FicIsll | AT SCHET ST FIAEAA FLAT | FATEd TISIHH ATHA [T JT0
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TIAT T A THTAAT 30T FTAEIA i SfaadT o 912 & fBramam sy

AT o AT & forq §H9Taa &= )Future Research Prospects):

gt POSH St =as F FIedd 9% AigATall sl qLeAT § LT 0T g, T AT s0H F2 el e arg
FT SAEFTFHAT 8| T Hgea o1 ove & § fAoferfaa o snfee g1 9% &

BT ST FAE1ST &1 H§ POSH 1T 3 BhaTvaae &7 eqd= FHiedAT AF97F 5
S AT AT Ik TATT T LTI HTAT AALTF 2|

ICC 3T LCC &t FTH&HdT I g ALTAT FTAT AALTF B

FTHETA T¥ ATk FHTAAT 3T THTATIAT T LT FLAT AALTF B

QTTer o @ fAewy
POSH IR a¥ 7 e U HIgAT3l I Ueh G(erd 3T qrerd arara<yl Y&\ Hivd § Tgcaqor gt
TS 81 T TWeAT 7 A9 IATET | T979 & (o0 SArqiaw foremaa |atata )ICC) siw Tievequr wrswsi &

ar] T 21 freer $ aut ®§ Afgend s srfeermed % wia srfers smres g2 € o forsraa s & form
AW 3T 72T &1 A1 T T@rted &t § POSH T &7 sramee agax g, afsa gie, swrted e aror
ST H AT AT T FAIAAT a1 gs 2| T ATHAT H S AL S ATSTHAR o6 TEIANT Al TeATU AT IE]
e &, S Fwresrer 9% 979 98 TehaT 2
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